
YoUr Team 
Can make a 
difference

Find out how your organisation could make a 
life-changing difference in Scotland through 
corporate partnership with Quarriers.

quarriers.org.uk

Thank you to employees from Barclays who 
volunteered at our Noel Lunch event.
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IntrodUction
On behalf of everyone at Quarriers,  
I would like to thank you for exploring  
a corporate partnership with us.

Whether you and your team are looking to 
volunteer, sign up to payroll giving, fundraise  
with us, or find out more about other ways to 
partner with us, your support has never been 
more important.

We provide practical support to help people 
to learn, grow and thrive. We support children 
and families facing disadvantage and young 
people on the cusp of homelessness; provide 
support to disabled people to live independently 
in the community; help family carers with their 
substantial responsibilities; and so much more. 
Right now, too many individuals and families are 
experiencing particularly challenging times, with 
the current cost-of-living crisis pushing them to 
their limits. 

We can do more. We must do more. With your 
help, we can continue to make a difference 
across Scotland. Our future success continues 
to rely on your support, and I am absolutely 
committed to ensuring that our charity lives up to 
our strapline – always with you, never without you.

With huge thanks, 
 

Ron Culley 
Chief Executive

Your support has  
never been more 
important. 
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Why Corporate 
Charity Engagement?
Today, many organisations and companies in Scotland are keen to use 
their resources to give back to their communities, while encouraging and 
empowering their employees to do the same. 

For your employees, volunteering and fundraising 
for a good cause fosters teamwork, builds 
skills, boosts morale, and enhances overall job 
satisfaction, contributing to higher levels of 
employee engagement. 

Studies have shown that employees who are 
engaged in corporate philanthropy are 32% less 
likely to leave the company compared to their 
unengaged counterparts.1

In addition, 64% of employees say that 
opportunities to support causes and issues 
they care about are as important as wellness 
programmes.2 Millennials, in particular, are more 
likely to expect a giving programme as part of a 
workplace culture, and millennials are currently 
the largest generation in the workforce.

In a post-Covid world, we find that our corporate 
supporters often tell us that they particularly 
love the opportunity to build relationships with 
their teammates outside their typical working 
environment, especially if they are working  
from home.

Externally, social responsibility initiatives can help 
boost your company’s positive image and open 
your company up to new contacts and audiences. 
Practically, your organisation can have a tangible 
and positive impact on your community, 
contributing to social wellbeing and creating a 
sense of corporate citizenship.

1.	 Bode, Christiane S. and Singh, Jasjit and Singh, Jasjit and Rogan, Michelle, Corporate Social Initiatives and Employee Retention (April 20, 2015)
2.	 2016 Cone Communications Employee Engagement Study

Enhanced 
corporate image

Improved employee 
morale and 
engagement

Employee skill 
development 

Positive community 
Impact

Positive workplace 
culture

PR and 
marketing 
benefits
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We believe in challenging stigma and 
inequality, and giving people the opportunity 
to thrive. If your corporate values align with 
ours, then we want to work with you. 

We provide more than 100 services across 
Scotland. We are there for adults and children 
with a physical or learning disability, and 
families facing poverty, family breakdown and 
disadvantage. We are there to help young 
people facing homelessness or mental health 
difficulties, for carers of all ages, and for 
people affected by epilepsy.

Whatever social issue you and your 
colleagues care about, we most likely  
have a service addressing that need in  
our community. 

Why choose 
QuARRIERS?
Our vision is for people to have 
greater independence, to be 
included in their communities, 
and to have choice and control 
over their support.

 Aberdeenshire 
•	 Epilepsy outreach

 Falkirk 
•	 Children’s 

rights

 1. E. Ayrshire 
•	 Supported living
•	 Youth homelessness

 2. E. Dunbartonshire  
•	 Supported living

 3. E. Renfrewshire 
•	 Supported living
•	 Short breaks for carers

 4. Glasgow 
•	 Carer support
•	 Supported living
•	 Youth homelessness
•	 Young people’s 	

mental health
•	 Foster and kinship care
•	 Family support
•	 Short breaks for carers
•	 Epilepsy diagnosis
•	 Life coaching

 5. Inverclyde 
•	 Supported living
•	 Residential care
•	 Short breaks for carers

 6. N. Ayrshire 
•	 Supported living

 7. N. Lanarkshire 
•	 Supported Living

 8. Renfrewshire 
•	 Supported living
•	 Neurology
•	 Short breaks

 9. W. Dunbartonshire 
•	 Short breaks

 10. S. Ayrshire 
•	 Supported living
•	 Youth homelessness

1

2

3

4
5

6

78

9

10

Our services

 Dumfries  
 & Galloway 
•	 Supported youth housing
•	 Short breaks for carers
•	 Family support
•	 Carer support
•	 Fostering/shared lives

 Moray 
•	 Carer support
•	 Drug and alcohol recovery
•	 The Bow Café
•	 Epilepsy outreach

 Scottish Borders 
•	 Young people’s 	

mental health

 Fife 
•	 Supported 

living
•	 Epilepsy 

outreach



7Corporate Volunteering & Partnership with Quarriers

What Quarriers gives you

We want to make sure that you’ll get just 
as much out of any collaboration with us as 
we will. We are committed to fully exploring 
exactly what you and your company would like 
to do to support Quarriers. 

If you decide to volunteer with us, one of our 
expert volunteer management team will meet 
with you to discuss everything to ensure we 
meet your expectations. We will tailor our 
partnership to match your CSR objectives. 
Each volunteering session is individually 
managed and thoroughly risk-assessed. On 
the day, we will provide a safe and comfortable 
environment for every volunteer and ensure 
there are adequate facilities and instructions. 

Where it’s required, we’ll provide Quarriers 
t-shirts for your employees so they truly feel 
part of the team. 

What’s in it for us

Whether you can commit to ongoing projects, 
a charity partnership, or one-off activities or 
events, your support is a valuable contribution 
that helps us to continue to enrich the lives of 
people we support.

Your volunteer work with Quarriers could 
support areas where we have a current lack 
of resource or suitable skill match, helping us 
address specific challenges more effectively.

Your support can also increase our visibility  
as a charity, helping us reach a broader 
audience and bringing fresh perspectives, 
innovative ideas, creative learning and 
development opportunities.

Our areas of work

Children’s Rights /  
Support and 
Mentoring

Drug and Alcohol 
Recovery

Epilepsy and 
Neurology

Family Support

Foster &  
Kinship Care and 
Shared Lives

Residential Care  
for Adults and 
Children

Short Breaks /  
Respite for Adults 
and Children

Support for  
Unpaid Carers

Supported Living

Youth 
Homelessness

Did you know...?
Quarriers has achieved the Investing in 
Volunteers standard for over six years. 
This is the UK quality standard for good 
practice in volunteer management.
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ways To VOLUNTEER

Gardening
You could help us refresh our much-loved 
outdoor spaces at one of our services. 
This could be general maintenance,  
mowing the lawn, weeding, or planting.

Painting
Working alongside our Corporate Services  
team, we also require support to keep the  
paint on all of our facilities in good order. This is 
usually outdoors painting such as fences,  
walls, summer houses or play equipment.

Support our events
Our large flagship events like our festive Noel 
Lunch or glamorous Ladies Lunch require on-
the-day volunteers to help make sure our guests 
have the best time possible. You could help with 
handing out prizes, collecting donations, spotting 
bidders during our live auction, and more!

Host or support a specific event
Your team has the unique opportunity to host or 
help with a bespoke activity for small groups of 
people we support. Could you host or facilitate 
a trip to the cinema or theatre complete with 
popcorn and treats? A trip to the zoo? A summer 
picnic in a park? A seasonal party for Easter, 
Halloween or Christmas? Or do you have your 
own ideas for an inclusive activity? We’d love to 
make this happen with your help.

Specialist skills 
Does your team have IT skills and knowledge they 
could share with some of the people we support? 
Could you help young people experiencing 
homelessness learn budgeting skills? We could 
use your team’s expertise in many ways.

There are so many ways you can volunteer with Quarriers. Here are just a 
few ideas from our previous and current corporate volunteers. 

Barclays Bank have been supporting 
Quarriers for several years now. Many team 
members from across the organisation use 
their allocated volunteering days to support 
Quarriers at various fundraising events: 
the Festival of Choirs which takes place 
throughout December in Princes Square, 
Glasgow; the Ladies Lunch at voco Grand 
Central Hotel; and the flagship Noel Lunch at 
the Glasgow Marriott every year.

At the Ladies Lunch and Noel Lunch, the 
Barclays staff support with a range of 
activities, including spotting bidders in the 
fast-paced live auction and distributing prizes.

Deborah Woods, one of our recent Barclays 
volunteers, said, “I love helping at Quarriers 
events. It’s fun and exciting, and I love to help 
raise funds and make sure all the guests have 
a great time. The staff team always make 
sure we’re taken care of with refreshment 

and lunch breaks. It is such a pleasure to be 
part of all the events for such a worthwhile 
cause and the kindness of people always 
blows me away! The staff team are a fabulous 
group and welcomed me with open arms, so 
much so, that I truly felt as though I worked 
for Quarriers.”

Case study: Barclays Bank

Deborah Woods

Quarriers is a proud Charter Champion 
of the Volunteer Charter ensuring that 
volunteers are engaged in meaningful, 
inclusive and legitimate tasks which do 
not undermine the role of paid workers.
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ways to give

Sponsorship
Could you sponsor one of our events: the Ladies 
Lunch, Golf Day or our flagship Noel Lunch? You could 
benefit by advertising your company at the event and 
we would ensure your company is featured on our 
social media promotion and at the event on the day. 

Payroll giving
Payroll giving is a way of giving money to charity 
without paying tax on it. It must be paid through  
PAYE from someone’s wages or pension. 

The scheme is quick and easy to set up and 
administer, and it’s a great way for you to support  
a charity your organisation cares about at no 
additional financial cost to the business.

Matched giving
Matched giving (also known as match funding)  
gives your employees the chance to boost their 
fundraising since their employer matches the money 
they’ve raised. Some companies offer this on a 
pound-for-pound basis, while others will specify 
or cap the amount they’re prepared to give. It can 
also be effective to choose a specific event your 
employees are participating in to match-fund,  
for example the Kiltwalk.

Donate needed items 
Whether your company can give away older office  
or IT equipment you don’t need any more, buy 
specific items requested by services (like Easter 
eggs or Christmas gifts and selection boxes), or 
provide a prize for our big fundraising events, we 
would be so grateful for whatever you can give. Some 
of our services have online wishlists, especially at 
Christmas, which you could buy items from.

Percentage of sales
You could consider giving a percentage of your  
total sales, or for a particular product or service.  
Even a 1% donation from total sales can make  
a huge difference.

Case study: WeeBox

In 2021, we were delighted to be 
working more closely with WeeBox, 
a Glasgow-based company that 
curates gift boxes containing 
beautiful Scottish-themed items. 
Their gift boxes are sent out each 
month to a growing audience living 
mainly in North America and Canada. 
We were so grateful when they chose 
to support Quarriers by donating 
prizes for our Ladies lunch and our 
Noel lunch. They also donated 50 
boxes of gifts at Christmas to one of 
our youth homelessness services and 
to one of our adult services.

Amy and Adam from WeeBox 
delivered the gifts to our youth 
homelessness service personally and 
met the project manager. Over a cup 
of tea, the project manager explained  
the importance of the service, the 
support it offers for vulnerable young 
women, and what their generous 
gifts would mean to the young people 
who received them.

In addition to volunteering, there 
are many ways your company 
can commit to give to Quarriers, 
whether in donations or gifts.



Ways to SUPPORT 
QuARRIERs at work
Some of our previous corporate supporters have had fun at work by engaging 
employees in a number of ways to support and fundraise for Quarriers.

Dress down – or up! 
It’s easy – just choose a theme and ask 
for a small donation for the pleasure of 
wearing something different for a day. 

Dress down day themes:
•	 Superheroes 
•	 Dress loud
•	 Halloween horror
•	 Ugly ties 

Boss for the day
Set a fundraising challenge and whoever 
raises most gets to be boss for the day 
while the boss takes over their job in 
exchange. 

Sweepstake 
Guess the winners at the footy, rugby or 
Eurovision, or a new baby’s weight, number 
of sweeties in a jar, or a good old-fashioned 
spot the ball. 

Bake-off challenge
Host an ever-popular bake-off to raise 
some dough for Quarriers. You could 
charge for cakes that people donate,  
or you might like to have a competition  
for the best baked entry. 

Do something crazy 
Do something none of your colleagues 
think you have the guts to do. Shave your 
head. Go for a full body wax. Maybe try a 
sponsored silence. Even a Lego fire walk 
could be fun!

Support one of our events

Buy a table and bring clients or colleagues, 
sponsor part of the event itself, join a 
planning committee, provide a prize, or just 
help us get the word out! 

Ladies Lunch

Noel Lunch

Golf Day

Check out all of our events at 
quarriers.org.uk/events

FUNdraising ideas
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Develop your own fundraising 
calendar of activities

Walk the Kiltwalk for Quarriers

Grab some colleagues, lace up your 
trainers and join Team Quarriers at the 
Kiltwalk. Held annually, this event has a 
variety of lengths of walking challenges. 
We’ll provide all the support you need 
to get your fundraising underway, and 
everyone who enters will receive a special 
Quarriers kiltwalk t-shirt.

Motivate colleagues with something fun 
every month. Here are some ideas:

January
Set your office a 
New Year challenge -  
perhaps it could be 
something healthy, 
or it could be the 
exact opposite!

February
Hold a pancake 
race!

March
Purple Day, raising 
awareness of 
epilepsy, is in March. 
Who can wear the 
best all-purple outfit?

April
Try an office April 
Fool’s joke-a-thon!

May
If endurance events 
are popular with 
your office, why not 
enter a team into a 
marathon?

June
Take advantage 
of the (possible!) 
better weather by 
having a cycling 
challenge.

July
Host a pay-to-enter 
competition to 
see who can take 
the best summer 
holiday picture.

August
To celebrate National 
Dog and Cat Days, 
ask colleagues to 
vote on the best 
looking pet.

September
Make special drinks 
like pumpkin spiced 
lattes in the office 
and charge people 
for their favourite!

October
Have a costume 
competition on 
Halloween. Make it 
a specific theme like 
films or 80s. 

November 
Try an office board 
game tournament.

December
Get busy with festive 
crafting and sell 
your wares at work!

11Corporate Volunteering & Partnership with Quarriers

Scan for more  
about fundraising

Take on a challenge event

Whether you’re a first-timer or a seasoned 
high-octane thrill-seeker, there’s a 
challenge event out there for you! You 
might like to try a firewalk, a bungee jump, 
or a muddy assault course. Get in touch 
with the Quarriers team to find out what’s 
coming up.
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AN Innovative 
approach to 
partnership 
working

This has proved to be a very innovative way 
of working between the third sector and 
the public/private sector. Our collaborative 
approach yields two-way benefits; Quarriers 
gains knowledge and insight working with 
industry experts who cover all areas of our 
services, and organisations partnering with 
us gain real-life insight from the people we 
support. Collaborative partnerships have 
a lasting impact on the people we support, 
through developing relationships which 
provide guidance, advice, engagement and 
sustainability, and can effect change on policy 
and procedure.  

If it would be challenging for your organisation 
to support Quarriers through volunteering 
or financially, it may be that both your 
organisation and Quarriers could benefit from 
mutual learning and partnership instead. 
Please get in touch to talk to us about ways in 
which you can work with us – your input could 
benefit so many.

Quarriers has been developing relationships over the last few years  
with key leaders in industry across many sectors including finance,  
energy and education.

Case study: digital financial inclusion

The UK is experiencing a steady and 
inevitable movement towards a cashless 
society. This transition to cashless payment 
is likely to be easy for most people but can 
be challenging for people with a learning 
disability or additional support needs who 
are heavily reliant on cash.

Partnering with leading financial 
institutions, Quarriers commissioned the 
RIX Centre Inclusive Research team to carry 
out an evaluation study to explore how 
people with learning disabilities manage 
and use their money, what works and what 
is difficult.

Our three main aims for this study were to:

•	 evaluate how people with learning 
disabilities and additional support needs 
experience financial exclusion

•	 evaluate current cashless option
•	 evaluate the challenges and safeguarding 

issues experienced by those who provide 
support with current financial services 
to people with a learning disability or 
additional support needs

You can find out more about the study, the 
solutions and recommendations, and hear 
from people we support in our full report at 
www.quarriers.org.uk/corporate

Digital  
Financial  
InclUsion
in a cashless society
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Partnership STORIES

Brian runs a roofing company, and even though 
he has always been someone that people felt 
they could open up to, he doesn’t have any official 
experience in the care sector.

“I realised as I got older that people came to me 
when they wanted to talk something over and I 
thought I would put it to good use.

“Recently, I had an unexpected health condition 
and I thought maybe I could take a different path 
while I waited to be fit enough to go back to work. 
I’ve lived through trauma in my early years, and I 
educated myself using life coaching techniques 
to help me cope. I felt that I could use that 
experience to help someone else move forward 
in their life.”

In March 2023, Brian became a mentor with 
intandem, which matches volunteers to young 
people who are looked after at home. intandem 
provides regular weekly visits and access to 
age-appropriate activities, which helps build 
a relationship that allows the young person to 
develop confidence, skills and resilience.

Brian said, “It’s in my nature to help people 
who may be struggling. I grew up in a tough 
environment and that led me down the wrong 
path. I feel like I am using my own life experiences 
more constructively now.

“For me, it is all about asking questions. It’s 
empowering for the young person to have a 
choice. Young people are often told what to do. 
If they are given a choice, they can make the 
decision themselves to take a more positive path.

“The young person I meet with has his own family 
issues. I ask him questions to help him frame his 
challenges differently. It’s difficult to ask the right 
questions without trying to influence their answer. 
You know there is an answer you want them to get 
to, but they have to get there themselves, that’s 
what helps them move forward.

“We believe as adults we know best, but that’s 
not always the case. The young people know 
what is best for them – they may need some 
guidance to get there, but they know.”

Brian and the young person have developed a 
relationship that is built on respect. Brain adds,  
“It’s mutual respect. He trusts that I will turn up and 
I trust that he will show up. I mean that he will show 
up and get engaged in the activity we have planned.”   

Brian volunteers for a few hours one day a week. 
They will go and play pool, go to the golf range, or 
go swimming.

What would he say to someone else who is 
thinking about volunteering?

“If it’s in your heart, step into it. You’ll never be 
disappointed. Some decisions come from your 
head, and you are possibly doing it for the wrong 
reasons. If it’s in your heart, take the step forward.

“Quarriers offers fantastic support. All you have 
to do is lift the phone. If you want to support 
someone else, you have to know when to ask for 
support yourself. You are not expected to have all 
the answers: you are not on your own.”

Brian • Volunteer mentor
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Andrew Molloy, Picture Book Fashion • 
Partner and supporter 

“We have been involved as a supporter of 
Quarriers since 2017 when we met the team at 
the Family Centre in Ruchazie. We got talking 
about their work and there was an immediate 
rapport. We discussed what we could do to help 
support the kids at the centre. 

“Talking to the team brought back my memories 
of Quarriers; I knew it as a young footballer  
and I took part in events at Bridge of Weir.  
I remembered playing in a football tournament 
there in the 70s on what I recall as amazing  
indoor facilities and then again on amazing  
grass parks as a teenager. It was great to play  
on grass pitches as we didn’t have many of them 
in Glasgow at the time. Sadly my boys’ club  
lost a final there, so mixed feelings I suppose! 

“It was clear that there was an obvious synergy 
with our children’s clothing business, Picture 
Book Fashion, and the work that Quarriers did. 
It was easy to see that if we donated clothing, 
it could have a great impact on the kids and 
families being supported. So that’s exactly what 
we did, and we have done so every year since 
then, with our donation getting bigger every time. 
We are blown away with the work done at the 
Family Centre. The feedback from our donation 
was so heartwarming that we worked with the 
team there to see if there were other ways in 
which we could support. 

“We have since supported the cost of some new 
equipment for the centre and donated Christmas 
selection boxes, Easter eggs, and things like that.

“As golfers, Michelle and I were also keen 
to support the Quarriers Golf Day and after 
enjoying attending the day and seeing the money 
generated, we decided to become more involved. 

“We suggested moving the Golf Day to our home 
course of Cathkin Braes GC and we became 
the headline sponsor of the event when it 
relaunched in September 2023. With lots of input 
from Quarriers, its supporters, and some of our 
customers, it was a day to remember. 

“The event sold out and everyone taking part 
enjoyed the golf, the hospitality and our guest 
speaker. Most importantly, we raised a record 
amount for the Quarriers Charity Golf Day. 

“The part we play in the Quarriers story is 
extremely small, but we can see the difference 
it makes, especially to children. We would 
encourage companies of all sizes or even 
individuals to think about how even the smallest 
contribution can assist. If we are all able to add  
a little, the overall effect would be huge

We would encourage 
companies of all sizes 
to think about how 
even the smallest 
contribution can assist.



Contact
Ready to start your Quarriers corporate 
partnership journey?
We can’t wait to chat with you about how we might 
be able to work together. Please feel free to reach 
out to the team any time. 

together@quarriers.org.uk

quarriers.org.uk/corporate

Clare (corporate partnership) • 07721 143402 
Jan (volunteering) • 07812 228510

Quarriers is a registered Scottish Charity No SC001960

quarriers.org.uk

Thank you to Rathbones Glasgow, part of Rathbones Group plc,  
who volunteered in the garden at our Dunn St service.


